
anti-bribery Policy

introduction
The UK Bribery Act 2010 became law on 1 July 2011 making it an 
offence to:
•  Offer, promise or give a bribe (active bribery) – Section 1
•  Request, agree to receive or accept a bribe (passive bribery) –

Section 2
•  Bribe a foreign public official in order to obtain or retain business or

an advantage in the conduct of business – Section 6
•  Fail to prevent a person associated with it bribing another person in

order to obtain or retain business or an advantage in the conduct of
business– Section 7

•  Bribery is defined as ‘The offering, promising, giving, accepting or
soliciting of an advantage as an inducement for an action which is
illegal or a breach of trust’.

Purpose
SPL will not tolerate any form of bribery and corruption. This policy serves 
as a guide for all SPL employees and people associated with SPL and 
extends to all our business dealings and transactions both in the UK 
and internationally. All employees and persons associated with SPL (as 
defined by the Act) are required to comply with this policy.

Policy
This policy prohibits all employees from offering, promising, giving, 
accepting or soliciting any bribe, whether cash or other inducement to 
or from any person or company, in order to gain any personal or financial 
advantage for themselves or anyone connected with them. They must 
also not gain any commercial, contractual or regulatory advantage for 
SPL in a way that is unethical.

The implementation of this policy should not prevent the employees 
carrying out normal duties provided the activities are customary, 
appropriate and properly recorded. Acceptable activities, which must be 
approved by the relevant department head include, for example:
•  Normal bona fide hospitality
•  Promotional expenditure which seeks to improve the image of SPL
•  Other business expenditure designed to establish cordial relations



raising concerns
If an instance of bribery is identified or suspected it should be reported to 
either the HR Manager or the Managing Director. SPL will fully 
investigate any actual or suspected breach of this policy.

interpretation
Should an employee breach this policy they may be subject to disciplinary 
action, which may ultimately result in their dismissal. If there is doubt as 
to whether a potential act does not conform to this policy, the matter 
should be referred to the HR Manager or the Managing Director.

Any persons associated with SPL and/or other third parties found to 
be bribing or attempting to bribe a SPL employee will be immediately 
informed in writing of the fact, business dealings will cease whilst the 
matter is being investigated and if necessary the appropriate authorities 
will be informed.

training & communication
SPL will communicate this policy all staff and provide training where 
appropriate. This policy will also be displayed on our website in the FAQ 
section and included in agreements where necessary.

This policy will be reviewed, updated and amended from time to time and 
it is important that all employees familiarise themselves with any changes.




